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FOREWORD 


This paper examines the main features of severance 


pay plans in Ontario collective agreements. 


Detailed tables on the main provisions of the plans 
have been prepared to provide information that will be useful 
in bargaining situations. For quick reference, the tables are 


preceded by a summary of their contents. 


The information presented was drawn from an analysis 
of all Ontario collective agreements covering bargaining units 
of 200 or more employees working in industries other than 
construction. As of December 1976, when the analysis was 
prepared, there were 893 such agreements covering 758,818 
employees, on file with the Collective Agreements Library of 


the Ministry of Labour. 


This report was prepared by Beth Kendall. For 


further information, please call 965-6886. 
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SEVERANCE PAY 


Severance pay benefits are payable by an employer to 
a terminated employee when the employment relationship is broken 
or interrupted due to a variety of circumstances that are agreed 
upon beforehand and outlined in the individual plans. This pay- 
ment is in addition to wages and entitlements to other monies 
owing at termination and is payable either in a lump sum at the 
time of termination or in instalments at given intervals of time. 


Excluded from this report on severance pay are those 
contract provisions for monetary credits that may be owing at 
termination such as sick leave refunds or profit-sharing plan 
refunds or those payments that may be required by legislation 
such as pay in lieu of notice, vacation pay, or pension contri- 
bution refunds. 


Prevalence of Severance Pay Plans by Industry 


As Table 1 shows, of the 893 agreements studied, 236 
(26 per cent), covering 48 per cent of the employees, had pro- 
visions for severance pay. Industries in which severance pay 
plans were more commonly found were rubber, paper, transporta- 
tion equipment, transportation and federal administration. Over 
half (54 per cent) of the plans, covering 56 per cent of the 
employees, were found in these industries. 


Severance pay plans were not found in education 
health and welfare, leather, furniture or recreational services. 
They were infrequent in local administration, textiles and 


wood products. 


Prevalence of Severance Pay Plans by Union 


More than 60 unions negotiated the 236 agreements 
with severance pay plans. However, the following five unions 
together accounted for 46 per cent of the severance pay plans, 
covering 49 per cent of the employees. 


Union Per cent of Total Studied 


Agreements Employees 


AUTOPWOTRET Sissies sieie tbo. ec ss esse 5 6.4 6 14 es 
PaperworkerS ....cccccceoes «Mone capt ere 9 3 
Professional Institute <2... ..-+:s6 5 2 
Public Service Alliance of Canada . bet 20 


Rubber Workers ....cesecece Sato ate eRe ers 6 J. 


Table 2 lists all the unions that negotiated the 236 
agreements containing severance pay plans. 


Conditions for Granting Severance Pay 


Most of the severance pay plans placed some restric- 
tions upon the circumstances in which the terminated employee 
would receive severance pay. These circumstances were generally 
stated in the individual plans and, in most instances, the termi- 
nation was in some manner initiated by the Company. 


In most of the plans, severance pay was payable when 
the employee's work relationship was terminated through no fault 
of his own but for reasons that arose out of business conditions 
or the economy in general. Closure of a facility, lack of work 
and termination after extended lay-off were the most commonly 
listed conditions for granting severance pay to terminated 
employees. 


Severance pay was paid when a plant, department or 
facility was closed in 47 per cent of the plans, especially in 
the food and beverage, rubber and federal administration agree- 
ments. Termination after extended lay-off (25 per cent of the 
plans) was found mainly in the railway agreements and in those 
plans negotiated by the Auto Workers' and the Rubber Workers' 
unions. Termination because of lack of work (45 per cent of the 
plans) was predominantly in the paper and federal administration 
plans. 


Conditions for not Granting Severance Pay 


Table 4 shows that some plans spelled out the con- 
ditions under which the terminated employee would be ineligible 
for severance pay, such as when loss of employment was due to 
his own behaviour and he was discharged (23 per cent of the plans), 
suspended (25 per cent) or left the employer voluntarily (20 per 
cent).- 


If the Company was prepared to maintain the employ- 
ment relationship by re-assigning the employee to other work 
through recall or transfer but the employee refused these offers, 
then the obligation to pay severance pay ceased in 30 per cent 
and 28 per cent of the plans, respectively. 


In some plans, when conditions over which neither 
the Company nor the employee had any control were responsible 
for the termination, then the Company was not obliged to give 
the employee severance pay. This condition operated in emergen- 
cies such as war or sabotage (25 per cent of the plans) or Acts 
of God such as fire or flood (36 per cent). 


In 32 per cent of the plans, severance pay was not 
paid if the termination resulted from a labour dispute. 


Most of the plans which specified conditions for not 
granting severance pay were in agreements negotiated with the 
Paperworkers', the Auto Workers", the Rubber Workers' and the 
railway unions. 


Minimum Service Requirement for Severance Pay 


In most of the severance pay plans, as shown in 
Table 5, an employee had to have worked a minimum number of 
months in order to be eligible for benefits if he was terminated. 


In 28 per cent of the plans, the minimum service 
varied according to the reason for which the employee was termi- 
nated, such as in the federal administration agreements, and 
those with the Rubber Workers' which required two years' service 
for termination after extended lay-off and five years' service 
for termination due to retirement, disability or plant closure. 


In a further 33 per cent of the plans, the minimum 
service required was one year. Most of the Paperworkers' and 
the Auto Workers' plans fell into this category. The 14 rail- 
way agreements required 2 years service. 


Amount of Severance Pay 


In almost all of the plans, the amount of severance 
pay was related to years of service. This was stated explicitly 
as in "one week's pay per year of service" or implicitly as in 
"one per cent of the employees gross earnings since date of hire". 


As Table 6 shows, the severance pay formulas may be 
divided basically into three categories as follows: 


1. fixed payments per unit of service 
2. varied payments per unit of service 
3. payments varied for other factors. 


Fixed Payments Per Unit of Service.’ in the first 
category were those plans that provided for fixed payments per 


unit of service (68 plans or 29 per cent). Forty-three of the 
plans increased payments by a fixed amount of time, such as 20 
hours pay per year of service or one week's pay per year of 
service. In another 21 plans, predominantly in the paper indus- 
try, a fixed percentage formula was used. Finally, in four 
plans, a fixed dollar amount was given, ranging from $30 to 

$100 per year of service. 


The two most common forms of fixed payments per unit 
of service were one week's pay for every year of service in 14 
per cent of all the severance pay plans and one and one-half 
per cent of gross earnings in six per cent of the 236 severance 
pay plans. 


Varied Payments Per Unit of Service. In the second 


category were those plans that paid an amount that varied per 
unit of service (76 plans or 32 per cent). In these plans, the 
amount of payment increased with years of service on an irregular 
basis or increased in steps by grouped years of service. 


The two most common forms of varied payments were a 
number of hours pay per year of service (mostly in the Auto 
Workers" plans) or a number of weeks pay per year of service, 
both found in 11 per cent of the severance pay plans. An example 
of the former would be "50 hours' pay for 1 but less than 2 
years' service, 70 hours' pay for 2 but less than 3 years' 
service, 100 hours pay for 3 but less than 4 years' service" 
increasing at irregular intervals up to 2,080 hours for 30 years' 
service. 


Payments Varied for Other Factors. In the third 


category were those plans that paid an amount that varied for 
reasons other than years of service, such as age, earnings or 
reason for separation. The last was prevalent in the plans of 
the federal administration and those of the Rubber Workers that 
had a combination of average hourly earnings and percentage of 
total earnings for employees terminated as a result of extended 
lay-off, and a percentage formula for employees terminated 
because of plant closure or inability to perform their work. 


Minimum Severance Pay 


As shown in Table 7, the minimum benefit payable 
varied widely from one week's pay after three months' service, 
to three months' pay after five years. Forty (17 per cent) 
of the plans provided minimum benefits of one week's pay for 
which the service required ranged from 3 months to 10 years, 
with over half of the plans requiring one year's service. 


Two-thirds of the plans paying a percentage formula 
(in the paper industry) provided a minimum of one and one-half 
per cent of gross earnings. For the majority of the Auto 
Workers, the minimum benefit was 50 hours basic pay after one 
years service. 


Eleven of the 67 plans that had different formulas 
depending on the reason for termination were Rubber Workers' 
plans, that provided a minimum payment of 50 hours' pay after 2 


year's service for lay-off and a percentage formula after 5 years 
for plant closure or inability to perform work. A further 50 
agreements in federal administration varied the number of weeks 
pay per year of service, depending upon whether the separation 
was due to the first or second lay-off, resignation, retirement 
or death. 


Maximum Severance Pay 


As Table 8 shows, in 74 (31 per cent) of the plans, 
there was no upper limit set to the amount of severance pay a 
terminated employee could receive. 


In 26 of the Auto Workers' plans, the maximum payment 
after 30 years’ service was 2,080 hours at the basic rate of pay. 
In the Rubber Workers' plans, the amount of the maximum payment 
varied from 3 to 4 per cent depending upon the reason for the 
termination and the age of the employee. In the 50 federal 
administration plans, the maximum ranged from 13 to 28 weeks' 
pay depending upon the reason for the separation. 


Table 1 


. 
Severance Pay Plans in Ontario Collective Agreements Covering 
200 or More Employees, by Industry, December 1976 


Number with 

Total 

Gendinn Severance 
Pay Plans 


ATA ENGUSED Tes cacierets sera can efettratentisteteeriere ; 758,818 Veo Wace 365,,889 5 
304 , 309 a, og a oe 141,303 


Industry 


Manu ba criigt ies aca stepsiee arethas Motmere ine 
MOOG,: REVOTACCEE cts wins acs Guanes aieunieeteeie 8,969 
TODACCO Wie nares enclils listers nichasaieboteusL aieeeeeeeie = Mi Lstzs 
RUDDG@ E(B LAS El Coie ais cc crite, «Bs ener lek o tetas 14 8.721 
heather ir. ai cekcis odie chs rueies sume aan ert eae - ~ 
Dextil Gai Pers woke 1 alols-s ccapatapele ahd ae ect ae 3 aeons 4 
Kngeti nes Mia Gel. cess og vei shasohens rebate caer ename if 300 
CUED AIG fare cenrwer sta eccieae sia s auereierere Pee 2 oy 202 
WOO \ sarge carers sniet els tle ULes kuacens cians ehtee oaiedane soeay a eee 
PULMIture EIR EAP eG ses cite cic ates ieee - = 
PADOT prance aelalsiers aitin. Gress acti ekeps ie seler ister eit: 25 123265 
PEANEING, Rip S211 Sore wise ines aieuere apetetane ee 4 194 
Primary<Metals fo tous aleneereiste: aaccte seer ting 2 L000 
Fabricateds Meta ls Oca scatss «susie sasteereton © Le? Bs oU 
MACHANGTY ce clace mie siteesel cs slab ecausastenehneral ecets’ 3 32056 
TRADSPOTbars Ons EGuiw. tee cis nie ao eie eres 21 66,109 
HL@Gtrigal sh roducres a a..csss eric ovate 10 145793 
Non=Metal lice Minerals (4. .6 este cicsasternee Th fe TAO 
PeuroLeunise Of (ieee sere alates nearer teres 1 350 
Chemicals, \picpte oiatesnysio al aveve-ete ea iehe ot eierere 6 3,312 
Mis cel LameouseMt olan. ensatv sites aioe at ele 3 1,090 

NOseMenin eet ae Wake, 5 ae bine “eranereeemele 224 586 
PORES CIV. fihala) custel nt che! aceue! owicialsteteuces sist craters tulle 2 1,400 
Mining -OU Se Cyl e gyates sata lone eierstens eis - 5 1,802 
EYVans por taclon Waele dale aiere ciate cere puccetere 17 26,54) 
S EOLA SU casera siete wale pie b/s) eiele efsretnieleis «ie 6'ets 1 Ar AN) 8 
Commun CaACLONs vec secu elec alaetesees site oie 2 9,888 
BIECtrie  aGas ss Waters ecules ieccetere Geri 5 4 16,049 
Wholesale Viradev sc. isc ante 6.5, citetnareies sie ; iL 312 
Retalleirades.. wea. eiaraye ie slel ete weeharennes oe 4 3200 
Finance, Insurance, Real Estate ..... . - ~ 
HduiGat Lome as: 0 as. vies os srataishes ears cimtenternts - 
Healthy WelLrare ss cir .tsicits s oie arene oats _ 
Recreational Services. 1..01 «eer oie - 
Management Services * sic os scr ee niece piciaie 1832 
Personal (Services: 2 ves ss cies cgrew se eintete 350 
Miscellaneous? SErviLCes: « «cc.es <reis cia sreleve - 
HederalvAdmin.) J. diac acetateie es Mane ene 89,746 
Prov ine Pa LOAGMIg pti. siete leiele «epee ee coe 68,760 
Local Admit. 22.14% elena akeiatehe ebeiy eiste 706 


1. Excludes construccion industry. 


Table 2 


Severance Pay Provisions in Ontario Collective Agreements, Covering 
200 or More Employees, by Union, December 1976 


Union Agreements Employees 
Peas WLt ep TOV LS 1 ON isk le eiele <ieie aiatats 365,889 

Pat ney HM LOY CES meietsts 0 eis pisis' satis «less oe 6 drs = ik 939 
Air Traffic Employees ....... ein atsiieis tededclecs. sh 1 495 
AUTOS WOTKE TS Beisisicd. slauteicl senile «leis slfvile A ee 2 79,162 
Bakery WOLKETS osc orscouuinnenene TE ig Soe 4 1557 
Brewery Workers ......e- siti Siete. s shetedube teens yeye cs 3 e200 
Garpen bers a tsies Here es wes ee ee "3 450 
Chemical Workers (International) ......c..- 5 1,892 
Communications Workers of Canada .......... 1 326 
DEAE CSMEH MINT ew Tee ow occ ee eee sees iL 285 
PUBCET Led! TWOTKETSIUL «Dell aWs Ja cece eiisltleiciels «is yi i hags 8) 
PlLecrrT i cai*workerss (1.Uy lie). ste se cae see a ws e i 7533 
BreCeeiCel GNOLKGES (Uc cl) | sisicts + dc obs 0 cere eye 3 Jnhe3 
POOUWOT RCES Bia ec « c.0% soo. cio 2 ciel e's ols’ o.a GLE i 4, 4,043 
GH SR WOT ICONS scskere sit 0.0 © 0101 « sbeketerete dVexe ¥oteteta te sabe 5 By 710 
(Sima tad LETS. ccc chews «eels 40: otetets cheNete Mules» 1 1700 
GEGRI PERUVESTS .o%se otetele o scle 0 ofa te Yoke Nalake toh ate tate *ohe 1 oat 
GO TMICMATESI ohere coc olelbite 0 0 3. 0 0 70K6 tots tote tatu hota Yo %e Yu 55 Me 1 591 
Ladies, (Garment Workers . . J. 0% ste ler ete tote feats 2 35262 
VSS COTE LETS. “0. ‘e's ete ee 0 te telole tats leey take te ale tent 1 3,000 
Locomotive Engineers .... 6.0 siewiwier miha te te foto" fo te a 530 
Macrsamimsts:.. bes cee le 6 60 0 ee seh hnhhhonwn win 4 2,505 
Maintenance of Way Employees ....... Sue e eh i 4,343 
Newspaper, Gudldw. cities «00 80s co ees pea tate toes fa tera ie 2 534 
Ofitce Bmplovees. oc. . css aes 0s ee etter ais eee telars : uh 310 
OAM OCKCLE ws 's's sete cet has ath he ate teh Fete tate 2 1,916 
Ontario Public Service Employees .......... 8 64,825 
Operating Engineers (C.U.0.E.) ...ccewoeee i 297 
Paperworkers (Canadian) ......... SERRA ARS 21 10,469 
Potterya Workers ® .shGi.s so decks eee ww ete % be % -% ar 230 
Printing Pressmen 4 <. . <2 4s chee eee ere vee eh 2 599 
Prac ines ope ad ae e's 6. teeta ta tele te hate, se SEO Are 1 248 
Pr eos Oat INSU ICNCe 9.0 cise sicts esis raeior isa 13 8,600 
Pup tceEmplOyees. (UrUck ie) cca sus eee sce coe #4 19 ,546 
Public Service Alliance of Canada ......... 28 73,346 
ase ee eT Kia, ciellc siadrecieicesiicye ose 0 ols oie aes ctr 3 4,065 
Railway, Transport & General Workers ...... 3) 5,189 
Retail, Wholesale Employees .............. 5 1 201 
ais sae let g ahd) mina aA OA po Ee SOOO URE 15 8,933 
Sheet Metal Workers ........ AG RRS Sen as 1 215 
Saar ea LINN Ten c ieta ie fete be la tcsiisies atepavete re ter cre poten tate ie 236 if 253 
BUECIWOCKENS. wivwiew ss cle cle ie sls wis's sis Si Ae ieee Oe 8 3,891 
Teamsters .......- SFU Sao Sea aerate tatevotata'te tei 4 | an Ge AS) 
Telegraph Workers ....e.seeeees Bi, stefan iausieteie ei z 1,100 
Textile Workers ...... Pistaia sisievs se icia ele ls wis eres 3] Pee be Iy4 
Tobacco WOrTkKers | os «+s. statahataleve ce eeie steleisie ofacs 5 leas 
Traffic Employees ..... Herr Sule ninies § 4 5 ee ti 6,800 
Prats poucat OneUN LOM (Wink Vie) vs a crteislsets o's a 4 6,400 
WOOUWOLKELS. Fe sien wr teels sisi 0 0's eis esata istein te a6 ss if 229. 
C.L.C. Directly Chartered ...csessesccesess 4 1937, 
Independent Local Unions ........ssseeeee i =| 13 528 
Multi-Unions ..... a eplalintein as te lenvbsiatesay se ele fale ins 2 5 fa2o 


Table 3 


Conditions for Granting Severance Pay in Ontario Collective 
Agreements Covering 200 or More Employees, December 1976 


Condition 


Total with severance pay plans ....... 


Economic 


Termination except for discharge 


Automation, technological change ....... 
Closuresot Tactia ty <6 aiid siesuceeue teres Be nO, 
Lackyobiwork .2.1. 4 + 4m El suaialtice eee vane (ene teueele 


MEGPET, CONSOLIGAULON 5 oc iacsukscm ope weasels 
Re=organization of facility, .n4.cawaumwen 


Sub-contracting eecesve eeeoeve04ee5$6e eoeseeeeeoeeee 

TVansteraOr -ODeEMACLONS 5 cucicisue cs abepeletensiole 

Other eeeeesv<@es#esteeensegeeeereeee eeeeeses#e#8#8t 8 @¢@e @ 
Personal 


Discharge,! except for cause, o.cn-  wlietes 


Incompetence ...sercceceess Fie ease ein i a 
Voluntary resignation ...... Wleasde deasnelaas Baie 
Other oeeeeoe5oeeeeteeeeee eeoeoeesveeeeeeereeeee @ 


1. Provisions are non-additive because more 
specified in an agreement. 


Agreements Employees 


236! 365,889 
4 TEUT 4 
39 25,873 
inh 132,306 
164 324,043 
3 3,078 

2 2,841 

3 706 
10 8,609 
6 3,033 

1 2,500 

2 917 
51 92,834 
1 297 


than one condition may be 


Table 4 


Conditions for not Granting Severance Pay in Ontario Collective 
Agreements Covering 200 or More Employees, December 1976 


Condition Agreements Employees 


Total with severance pay plans ........ : 365,889 
Dreacharvemsr Oot. CAUSE! oc 5b sls.c.s e's's s 0 6s 4 Ritts AES 130,688 
Discipline, suspension ........ Scale mtr cee wes LLbs010 
MeavesO be aD SCN COR «ct G4 ccs.sn sw ensle, Lele. ¢.oJsue, 9. oc8cs 44,767 
Recall refused ....... ot ae, PES Crs 1 CRC RPO ‘ne 107 ,682 
Aegan U erm CCl OL OG Lege cuait «2 cir cie, s.¢.6. 610.0 ecole. Hc dos’ 05 
Lanse tre fusedeee o..2.4 255.3 ss Res, succguege wuss tae 1254195 
NOWuUnc at yo CS1ONALTON, 15:0 «0:00:06 4.6 91045 SAS 125,630 
AgGea or God 4. ..6h ss. ik: SEE Bis eohe bivdane arabes 1262 331 
Emergency ...... > SEES UG CEOs Cagiteerenne wae 94,766 
Labour disputes ..... 2 ME RE OS Biegeus cad ET Ee 128,824 
Temporary layoff ...... be ts py ACE Se ee ewe 6e5 7/2 
DONT Waele, DRE, Gee eee Fee sah eos steteks ests eegeus 49 434 


1. Provisions are non-additive because more than one condition may be 
specified in an agreement. 
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Table 5 


Minimum Service Requirements for Severance Pay in Ontario Collective 
Agreements, Covering 200 or More Employees, December 1976 


Minimum Service Requirement Agreements Employees 
Total with severance pay plans ..... suataseo@ 236 365,889 
ZPMORCIS V5.0 ¢.ccre ot sieielage a4 iNehetetet hats 310 
GP UOM LIS Meets taro yete siete atelett siatstatet te bVote tot ahole Waters 3 975 
GROWL OSs ante ogeetets isle sie eres svat hatete tote ets ets ahete 491 
TRG: = a. ahate .enetate tea v eden quaeatetats aietate Te3,eL5 
Wea S 2 sales Meelis ot als Ra ate Gee steNete J Ai 
Va Tula at a OR PR aig a preters 54,719 
DORVAL Sint s evoje ete « oinias Sis sitetema tates spate ea 
ARVO ASTER lee tate rere ronels edie a totale le te ete 965 
DHMVE ATS fae ec otis + a'e o di, stale de “ole re tet “s 7,450 
LOTMA CALS Tie scsi ts eee ss «ote tete htora ts NBG 9 
Varies with reason for separation . 102,076 
Ohalelekae. open wi: ey oc eer ue nhert “ RateLariele cule 185 
No "minimum specified ...... 4. .» ae 6,329 
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Table 6 


Severance Pay Formulas in Ontario Collective Agreements Covering 
200 or More Employees, December 1976 


Formula Agreements 
Lotalewithe severance pay pLanss ... vs» «is edtere ens obs ome 236 
ELL OLMa pay Mell Cite se 5 es «lets el «de 6 ek aoe tig wears cite 6.5 ats Sos 1 


Fixed payments of: 


ZOTDOUrS DErayearwol SETVLCE. % sie ole cho.cte ole cle ties tee cele ofa ote al 
2 days spebG yveaL Of SELVICe occa cts wie: PR ERE SEROMA SE 2 
Ss weeksper month Gf SErVice .sisc.s esas Seresisidte fe: ate. ame 2 
eRe Sper smOn tL mole SCX Va Ce Bi. a9 clo ote cle ote 0 te sitel Sit o's a tp BA Al 
lewaekmeper: OmmONnths. 2 a cict-cc s6) gels wcle si4.0 6 plese. trate retacshea si oheuanc 2 
1 week per year of service ...c.seceeees SAicaolo Gono Gee 32 
2eweeks Perm Vear@or Servi Ce... wlecclescts, a8 ee les ldiste <fels ta. : 3 
DP pebecent Om STOSs Carnings irs icc ide ecelaledusious. a ols ORO CLEN 1 

Ieupete cent Of Cross Carnines) 51.55... +s sete eens sae es 14 
ZEPGLMeent pot ol Oss Call le ae es ee sicctls cle ct c's © ete Weeds ore 6 

Sn ORD GCEMONE mt STV MOC alii ciel) ccuckalenencpesndelors pag cvasicaps il 

SoUnOOBpDeremOntlt) GE VSErVICE. cis <ic0 s.6 psiee + cs aes Mele esetete ane 1 

S50 00 'persmonth of Service ... os. Bee otto etrs aaterrene cm ce 1 

SLOOMOO sper MeCnthrol SETVICE. J .5 560% bee cess se teens oh o's 1 
Varied payments of: | 

dollar amounts per year of service .......... sie sisters Beate 17 

hours perevecaG Oleserv recesses ts he gets tats ce chee fot HOR ees 26 
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Previous Reports in the Bargaining Information Series 
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Number Title 
30 Paid Vacations and Paid Holidays in Ontario 
Collective Agreements, January 1976 
15 Cost-of-Living Provisions in Ontario Collective 
Bargaining Agreements, October 1975 
14 Life Insurance and Accidental Death and Dis- 
memberment Insurance Plans in Ontario 
Collective Agreements, February 1976 
Me) Paid Vacations and Paid Holiday in Ontario 
Collective Agreements, July 1976 
16 O.H.I.P., Major Medical, Prescription and Dental 
Plans in Ontario Collective Agreements, April 1976 
Li Ontario Compensation and Meal Allowances in 
Ontario Collective Agreements, August 1976 
choalits! Sick Leave Plans & Weekly Sickness and Accident 
Indemnity Insurance Plans in Ontario Collective 
Agreements, March 1976 
19 Selected Provisions in Ontario Collective Bargaining 
Agreements, September 1976 
Reporting, Call-back and Stand-by Pay 
Shift, Saturday and Sunday Premiums 
Work Clothing, Safety Equipment and 
Tool Allowances 
20 Cost-of-Living Provisions in Ontario Collective 
Bargaining Agreements, October 1976 
2 Paid Absence Provisions in Ontario Collective 


Bargaining Agreements, June 1976 
Company Pay for Union Business 
Jury Duty and Bereavement Leave 
Rest Periods and Wash-up Time 


